
Whistleblowers’ Protection Act

Is an ACT to provide protection to employees who report a violation or suspected violation of state, local, or federal law; to provide protection to employees who participate in hearings, investigations, legislative inquiries, or court actions; and to prescribe remedies and penalties.

Employer Obligation
An employer shall not discharge, threaten, or otherwise discriminate against an employee regarding compensation, terms, conditions, location or privileges of employment because the employee reports or is about to report a violation.  A person who alleges a violation of this act may bring a civil action for appropriate injunctive relief, or actual damages, within 90 days after the occurrence of the alleged violation.  An employer is not required to compensate an employee for participation in an investigation, hearing or inquiry held by a public body in accordance with this Act.  An employer shall post notices and use other appropriate means to keep employees informed of these protections.  Providing education is required. An employer shall review existing plans and policies to assure adequacy.  Reviewing employee’s obligation to report is an affirmative obligation of your employment.
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